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Job Title: Scaler
Type of Job:  
Job Time Type: Full Time (30 Hours or More)  
Job Description: ARYZTA is a global baking company with a Passion for Good Food. We provide our retail
and foodservice customers with a portfolio of bakery solutions so they can deliver memorable, delicious food
to consumers. With operations in the United States, Canada, South America, Europe, Asia, Australia and
New Zealand, ARYZTA has become a global leader in the baked goods industry and one of the largest
specialty bakery companies in the world. Our leading bakery brands in North America include La Brea
Bakery, Otis Spunkmeyer, and Oakrun Farm Bakery. We have 58 state-of-the-art bakeries and kitchens
around the globe, with 20 of those in North America, and are committed to driving innovation, predicting
upcoming consumer trends and flavors, and exceeding our customers expectations. The Americas team
champions the values of Integrity, Ownership, Customer Focus, Creativity and Care to help us deliver on
People Safety, Food Safety, Quality and Collaboration.

Job Title: Scaler - 3rd shift (9:45 PM to 6:15 AM)
Department: Production
Reporting to: Production Supervisor
Pay Range:   $18.50 - $19.00/Hour

Position Purpose:
Responsible to ensure that product meets company specifications, ensures that job duties that affect safety,
legality and quality standards are addressed. Perform duties and tasks routinely, adapts techniques to meet
special needs, and apply basic skills.

Key Accountabilities:
• Ensures that our products meet the company's standards and specifications
• Complete, legible and accurate documentation
• Must understand and follow all company Good Manufacturing Practices (GMP's)
• Food Safety and Quality Standard Requirements are being maintained daily
• Must understand and comply with the company Allergen, Food Defense and HACCP policies
• Must communicate with Supervision of any Food Safety and Equipment concerns
• Follows all Standard Operating Procedures (SOPs) for the area worked
• Establishes and maintains effective working relationships
• Never abuse equipment
• Work with Supervision and maintenance to maintain equipment in good working condition
• Ability to work in a fast paced environment
• Correct weighing and recording of any waste to be disposed of
• Follows all work instructions
• Perform all other work assigned duties as required by Supervision
• Keep work area and machinery clean
• Use Personal Protective Equipment (PPE) as necessary for task at hand
• Never use damaged pallets
• Must comply with all safety policies and procedures at all times
• Utilize all safety devices
• Report any unsafe work practices or injuries to your supervisor
• Required to maintain a safe and clean work environment

Responsibilities:
• Accurate ingredient Lot Code/Lot Code Change recording.
• Must accurately measure ingredients to meet recipe standards.



• Responsible for timely preparation or "staging" of ingredients for recipes.
• Must inspect quality of ingredients being used for product production prior to mixing.
• Maintain work area cleanliness.
• Responsible for following safety and quality procedures at all times.
• Follows rules and regulations to ensure food safety, quality, and legality.
• Establishes and maintains effective working relationships.
• May be required to take on additional responsibilities or roles based on the needs of the plant.

Physical Requirements:
The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.
• Regularly required to climb, stand or walk for extended periods of time.
• The employee must occasionally lift and /or move up to 50 pounds.
• Able to stand up to a minimum of 8 hours.
• Able to work with product on moving conveyors.

Work Environment:
The work environment characteristics described here are representative of those an employee encounters
while performing the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.
• While performing the duties of this job, the employee frequently works near moving mechanical parts

and is occasionally exposed to outside weather conditions, wet and/or humid conditions, fumes or
airborne particles, and extreme cold.

• The noise level in the work environment is often moderate to loud.

Post Offer Requirements:
• Full Background check including:Criminal check, drug test, personal reference check, and past

employment verification.
• On your first day of employment you will be asked to bring your documents stating your eligibility to

work in the United States.

ARYZTA is proud to be an equal opportunity employer. All qualified applicants will receive consideration
for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national
origin, disability or veteran status.
 
Minimum Age:
Hiring Requirements: Drug Testing/Screening
Education Level: High School Diploma or Equivalent
Requires a Drivers License: No
Minimum Salary: 18.50 Hour Maximum Salary: 19.00 Hour
Pay Comments: Will discuss with applicant
Benefits:

Job Application Methods Accepted: Via Email, Via Company Website (Address provided below)
Employer requests only Veterans apply: None Selected
Company Website: https://www.aryztaamericas.com
 
Application Comments:

1. Complete the online application
2. Forward applicant resume for follow up to:



• Kenneth Fobs @ the Southwest American Job Center - Daley College
• Phone:  Office  (773) 884-7006
• E-mail:  ken.fobs@eesforjob.com

 
 

 
Employer Information:
Alsip
11748 S. Austin Ave.
Alsip, IL 60803
Contact: Linda Williams
Phone: (630) 384-9489 ext&nbsp
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